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RES-SKILL Erasmus + prpject aims to 

strengthen VET provision in the energy sector  

aimed at coal workers for compatible RES 

sector jobs,to increase their reemployment  

opportunities & cover at the same time RES  

sector’s skills demand.



Project start IO1:

RES -S KILL learning  

outcomes

IO2:

Career reorientation  

toolkit

IO3:

Learning units and Open  

Educational Resources

IO4:

Resources on the 

establishment of Joint  

Competence Centres on  

career reorientation





VET Providers & Training centers  

Coal Workers

Renewable Energy & Coal Sector 

Employers

Renewable Energy & Coal Sector Social 

Partners

Public Authorities & Policymakers



Learning outcomes for coal workers' career 

reorientation

Learning units, career reorientation toolkit 

& guidelines to implement successful 

transitions

Open Educational Resources in 6 languages 

Strategic & operational plans for the 

establishment of Joint Competence Centres 

Pilot run of a Joint Competence Centre for 

career reorientation & reskilling

6 national info-days



is an online assessment form,which will be able to suggest the skills  

needed to be acquired to strengthen the employability of a coal 

worker in the RES sector.

offers to VET providers and RES sector employers a tool for 

identifying the most appropriate learning pathway to be followed by a 

learner.

indicates the most fitting (skills-wise) occupational profile in the RES 

industry, i.e. proposing optimal transition profiles for each learner

The Assessment tool to identify learning pathways:



enables users to name their occupation and with in-

built assistance be able to describe the main task, 

technical skills, responsibilities, knowledge, soft 

skills and digital skills

brings out the knowledge, skills and competencies 

of coal workers in the form of a CV using results of 

research and analysis of present coal workers' 

skillsets.

The RES -S KILL portfolio:
is an online tool for individual usage by coal workers 

so as to build their ‘passport’ of previous experience 

and thereby demonstrate competencies they have 

obtained against job-specific criteria





Thank you for your attention!
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The application of digital technologies can be crucial for improving energy efficiency, 
water and wastewater management and emissions control. 

To meet digital and decarbonization targets the industry will need to:

i. attract new talents, and 

ii. meet emerging skills needs

)

Decarbonisation and Digitalisation 



Green Transition



Steel Industry Jobs Demand



Steel Industry Skill Needs



Transversal Skills: Metallurgical Manager



Monitor skills needs

Improve the image of the sector and careers within it

Include underrepresented groups, such as women and migrants

Future Proofing the EU Steel Industry

Provide and promote training in transferable skills

Expand and promote on-the-job forms of training

Promote (reverse) mentorship as a way of knowledge transfer



European Steel Technology 

and Skills Foresight Panel 

(ESSA ETP)

ESTEP FG 

People / Smart Factories

Online Training Ecosystem 

"steelHub„

(ESSA OTS)

worldsteel

Regional Training Eco-Systems

(ESSA RTS)

ESTEP FG People

in close cooperation with national 

associations and regional coordination

ESTEP FG People

in close cooperation with EUROFER (SAC) and industriALL (SSDC Steel)

European Steel 

Technology and Skills 

Foresight Observatory

(ESSA ETF)

European Community 

of Practice 

(CoP RTS) 

Division of 

Responsibilities 

Leadership

Incentives

(Award, Fora, …)

Pilot Measures and 

Tests

Image, Recruitment, 

Talent Management

Training and Learning 

Arrangements

Online and Regional 

Training Eco-systems

European Steel 

Technology and 

Skills Foresight 

Panel

Future Proofing the EU Steel Industry



THANK YOU FOR LISTENING
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